
STANDARDS COMMITTEE

Meeting date: 25 January 2021

From: The Monitoring Officer

RECRUITMENT OF INDEPENDENT PERSONS

1.0 EXECUTIVE SUMMARY

1.1 This report advises Standards Committee on the steps the Monitoring 
Officer is taking to recruit Independent Persons under the Standards 
regime and invites the Committee to comment on the Monitoring 
Officer’s proposals.

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

A robust ethical standards regime supports the Council in achieving its 
objectives.

2.1 There are no direct equality implications to this report.  Recruitment 
will be carried out in line with the requirements of the Equality Act 
2010.

3.0 RECOMMENDATION

3.1 The Monitoring Officer recommends Standards Committee to review 
the proposals for recruitment of two independent persons and to 
comment on the proposals to support the Monitoring Officer in 
recruiting suitable candidates. 

4.0 BACKGROUND

4.1 The Standards Committee has responsibility under its terms of reference 
(Part 2J of the Constitution) to promote and maintain high standards of 
conduct by elected and co-opted members of the Council. 

4.2 The Council must appoint at least one Independent Person under its 
arrangements for member conduct.  The office of Independent Person was 
created by the Localism Act 2011 (the Localism Act) as an independent 



consultee on complaints that an elected or co-opted member has breached 
the Code of Conduct.  

4.3 Under the Localism Act, the Standards Committee must seek and take 
account of the views of its Independent Person before deciding on an 
allegation that has been investigated.  The Monitoring Officer may seek the 
views of the Independent Person when deciding whether to investigate 
allegations, or where they have decided not to investigate.  Members and 
co-opted members who are the subject of a complaint may also seek the 
views of the Independent Person.

4.4 In 2019 the Committee on Standards in Public Life (CSPL), an independent 
body sponsored by the Cabinet Office, reviewed the standards regime in 
local government.1    In its report the CSPL recognised that the Independent 
Person had become a distinctive and important source of assurance within 
the standards regime, although practice in local authorities varied in the 
context of considerable flexibility about the role.   

4.5 The CSPL recommended that there should be at least two Independent 
Persons, to support management of potential conflicts of interest in advising 
different people involved in a complaint as described in paragraph 4.3.  To 
implement this recommendation the Monitoring Officer proposes to advertise 
for two new Independent Persons.  The intention is both to enable potential 
conflicts of interest to be managed, and to build the sustainability of this 
important role. 

4.6 The Committee made several observations about best practice in the role, 
reflecting how it has developed over time and should develop in the future.  
The Monitoring Officer has incorporated these into the role profile and 
person specification for the recruitment of new Independent Persons.  
Changes include formalising that the Independent Person will be consulted 
at all stages in the complaint process and that members may also seek the 
views of the Independent Person. The Monitoring Officer considers these 
changes are necessary to ensure the Council’s arrangements reflect best 
practice and remain fit for purpose in the event local government reform.

4.7 The Monitoring Officer will undertake the recruitment process between 
February and June 2021. Recruitment will include both public (on the 
Council’s website) and targeted advertising (higher education, business and 
professional bodies and voluntary organisations) of the role. Candidates will 
be interviewed by a panel of senior members of the Council supported by the 
Monitoring Officer.  The Monitoring Officer envisages that following interview, 
a recommendation will be made to full Council on the appointment of 
successful candidates and the payment of an allowance in June 2021.

5.0 OPTIONS

5.1 Standards Committee is invited in its role of promoting and maintaining 
ethical standards the Committee to review the Monitoring Officer’s proposals 
and provide comment.

1 Local Government Ethical Standards.  A review by the Committee on Standards in Public Life. January 2019.



6.0 CONCLUSION

6.1 The appointment of the Independent Person is a statutory requirement under 
the Localism Act 2011 and the Council needs to appoint new Independent 
Persons before the end of July 2021. The Monitoring Officer has reviewed 
the Council’s processes and updated the role profile and person 
specification for the role of Independent Person in line with the January 2019 
recommendations of the Committee on Standards in Public Life.

Iolanda Puzio
Chief Legal Officer and Monitoring Officer
15 January 2021

APPENDICES
Appendix 1 Role Profile, Person Specification Cumbria County Council 
Independent Person (draft).
Appendix 2 – Information Pack (draft)

IMPLICATIONS

Electoral Division(s): All

Executive Decision No

Key Decision N/A

If a Key Decision, is the proposal published in the current Forward Plan? N/A

Is the decision exempt from call-in on grounds of urgency? N/A

N/AIf exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained?

NoHas this matter been considered by Overview and Scrutiny?
If so, give details below.

PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS
None.

CONSIDERATION BY OVERVIEW AND SCRUTINY
Not considered by Overview and Scrutiny.



BACKGROUND PAPERS
No background papers. 

Contact: Shamim Lindsay. Phone: 07879117819
E Mail: shamim.lindsay@cumbria.gov.uk
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